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Sustaining compassion: 
What’s my risk?
 
Outline

This month we are going to look at risk factors for compassion fatigue: who’s at risk, what increases and what reduces risk. 

Who is at risk?
You are. Whether you knew it or not, the fact that you are in ministry and in the business of serving people who suffer places you at risk of some negative fallout from your ministry. 

Lots of different professions have reported symptoms:
Clergy
Missionaries (yup, that’s you)
Therapists
Social workers
Doctors, nurses, healthcare workers
Relief and humanitarian workers
Emergency personnel and first responders
Journalists
Funeral and mortuary personnel
Children’s and adult protective services workers
Firefighters
Disaster responders
Correctional officers
And the list could go on…


What reduces risk?
· People with a reduced dose or intensity of trauma exposure are better off. 
· People who are older seem to show fewer symptoms
· Strong social support is incredibly important. Lean on your team, friends, and family.
· It seems that exposure to impersonal trauma has less of an impact that interpersonal trauma, which is the hurt that people cause to other people.
· You can work on developing a calm temperament and reducing anxious responses to stress.



What increases risk?
· People who have a lot of other stressors going on in their lives seem to have a harder time managing the exposure to trauma and suffering. It seems like they have fewer resources and may be less able to manage the stressful impact of their ministry.
· Helping professionals with a background of personal trauma may have a harder time. Some estimates say that about 60% of helpers have trauma of some sort in their background.
· A lack of strong social support raises risk considerably. It’s thought that people with low social support are 4 times more likely to experience compassion fatigue and 2 ½ times more likely to become physically ill. 
· Some people with a negative and anxious outlook don’t do as well.

Other contributing factors

Nature of the trauma
· Was it natural (an act of God or natural disaster) or caused by people?
· Have you been exposed to a single event or multiple traumas?
· Were there ethical or moral dilemmas involved?
· Was there injury, abuse, mutilation, or gore?
· What was the developmental stage of the survivor? Was it a child or someone you see as being vulnerable?
· How long did the exposure to suffering last? Has it been a frequent occurrence? Was it severe or milder?
· What was the relationship between the perpetrator and the victim?

Characteristics of the person who suffers or has been traumatized
· Is that person similar to you in some way…age, gender background?
· Do you feel like the person has the ability to cope with what’s going on in his or her life? 
· Do you feel drawn to this person, do you like the person? Your risk is higher if you feel drawn to this person and feel warmth toward the person. Risk goes down if you find the person unpleasant or unlikable. 

Your personality
· Your risk goes down if you have some way to fit suffering in to your world view or your personal belief system. If you can somehow make sense of suffering and sort out your understanding of how God fits into suffering you may be better off.
· Your motivation for being part of Servants makes a difference. If you have unrealistic ideas of your impact and don’t have a way to measure your own success you may struggle more.
· If you have a history of trauma in your own life you want to make sure you’ve dealt with that so it doesn’t impact you negatively.

Organization
· It helps if your organization is supportive of you in a tangible way. Obviously, Servants is clearly supportive, and has been for quite some time. Self-care and team support has always been emphasized.
· The fact that Servants provides resources and outspoken support for member care is going to be helpful to you for the long haul.
· Advocate for yourself and your team as you go forward. Speak up if you have ideas that you think will help you, your team, and Servants as a body.








